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THIS AGREEMENT entered into this 21 st day of May2008 by and between the Board of 
Education of the Enlarged City School District, hereinafter called the "Board" and the Civil 
Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO for the Greater 
Amsterdam School District Aides Unit of Montgomery County Local 829, hereinafter called the 
"Association" or "CSEA". 
WITNESSETH 
WHEREAS, it is the desire of the parties herein to continue to work together 
harmoniously and to promote and maintain relations between the Board and the Association 
which will serve the best interest of all concerned, and 
WHEREAS, the Board has a statutory obligation. pursuant to Article 14 of the Civil 
Service Law (Chapter 392 of the Law of 1967, Public Employees Fair Employment Act, 
commonly known as the Taylor Law), to negotiate with the Association as the representative of 
designated personnel with respect to hours, wages, terms and conditions of employment, and 
WHEREAS, the parties have reached certain understandings which they desire to 
confirm in this Agreement, . 
In consideration of the following mutual covenants, it is hereby agreed as follows: 
ARTICLE I 
RECOGNITION 
A.	 The Board of Education hereby recognizes the Association as the exclusive negotiating 
agent for a unit consisting of all Aide personnel, other than part-time and probationary 
employees. Such recognition shall extend in accordance with the provision of the Taylor 
Law. 
The Board agrees not to negotiate with any other organization other than the Association 
for the duration of the Agreement. 
B.	 The Association affirms that for itself and on behalf of its members does not assert the 
right to strike against the School District or to otherwise by concerted activity impede or 
interfere with the educational or operational process of the District. 
C. It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative 
body has given approval. 
1
 
ARTICLE" 
NEGOTIATION PROCEDURES 
A.	 That terms and conditions of employment provided in the Agreement shall remain in
 
effect until altered by mutual agreement in writing between the parties.
 
B.	 On or about February 15th of the year in which this Agreement expires; the parties will
 
enter into good faith negotiations over a successor Agreement covering the following
 
school year. If such an Agreement is not concluded in accordance with these impasse
 
dates as provided in the Taylor Law, either party may request the State Public
 
Employment Relations Board to assist the parties to reach agreement. Such mediation
 
and fact-finding will be governed by the provisions of Section 209 of the Civil Service
 
Law.
 
C."	 Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party and each party may select its voting representatives 
from within the school district and its consultants and advisors from within or outside the 
school district. While no final agreement shall be executed without majority ratification by 
the Association and the Board, the parties mutually pledge that their representatives Will 
be empowered with the necessary authority to make proposals, consider proposals, and 
reach compromises in tile course of negotiations. 
ARTICLE III . 
DUES DEDUCTION 
A.	 The School District agrees to deduct Association dues and other authorized deductions 
from the salaries of the staff as such employees individually and voluntarily authorize the 
School District to deduct, and to transmit the monies uniformly an consistently to the 
Treasurer, CSEA, Inc. 143 Washington Avenue, Albany, NY 12010. The employee's 
. authorization will be in writing on forms provided by the Association. 
B.	 Effective July 1, 1991, the District shall deduct from the salary of employees in the 
bargaining unit who are not members of the CSEA, an amount equal to the dues levied 
by the CSEA and shall transmit the sum as deducted to CSEA in accordance with " 
Chapters 677 and 678 of the Laws of 1977 of the State of New York. The CSEA affirms 
.. that it has adopted a procedure for refunding of the agency shop fee deductions as 
required by Section 3 of Chapters 677 and 678 of the Laws of 1977 of New York State. 
This provision for agency shop fee deduction shall continue in effect only so long as " 
CSEA maintains and administers such refund procedures. 
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The agency fee deduction shall be made following the same procedures as applicable for dues 
check off except as otherwise mandated by law. A separate listing identifying all employees for 
whom agency shop fees are deducted shall accompany the deductions. 
The Association hereby agrees that it will at all times hereafter defend, indemnify and save 
harmless the District against any liability, loss, damage, cost or expense which it may incur or 
sustain by reason of any action, suit or proceeding which may be brought against the District by 
any person, firm or corporation that may have been or may claim to have been damaged or 
injured in any way by reason of the foregoing agency fee provision of this contract. 
ARTICLE IV 
WORKING CONDITIONS, BENEFITS AND WAGES 
A. Aides will be in two (2) categories or groups: 
1. General and Media Aides 
2. Health Aides and Pool Aides 
B. Aides shall be provided one full day of personal sick leave for each full month of the 
school year. Unused sick leave may be accumulated to a maximum of 120 days. 
Aides will be entitled to three personal leave days per year. Personal leave is meant to 
provide time off for employees to attend to business which cannot be attended to outside 
the normal business hours. Personal leave may not be used for recreation or vacation 
purposes. Except as may be authorized by the Superintendent, personal leave cannot 
be taken on the working day before or after a holiday, vacation or recess period. Unused 
personal days may be accumulated as part of the 120 sick day accumulation. 
C. Aides shall not be expected to report to their designated assignments on any day 
classified by the Superi.ntendent of Schools as a "Storm Day" or emergency day. Such 
notice to be announced by the local radio station. When school is dismissed early due 
to weather conditions, Aides shall be dismissed with advance notice uniformly 
throughout the District after the declared dismissal time, and if school is opened later 
than the usual time due to weather conditions, Aides shall report to work at least fifteen 
(15) minutes prior to the time school is scheduled to open. Aides shall be compensated 
for storm and emergency days. 
D. Hours of work will be determined by the Superintendent of Schools, as needed at each 
individual building. Every attempt will be made not to cut hours during a transition 
period. The normal work year 'for Aides will coincide with the teacher work year. 
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E.	 1. All other qualifications being equal, appointments will be based on seniority. 
Seniority shall prevail in any reduction in force within those categories under A. of 
this Article. 
2. All job vacancies will be posted in each building immediately as they occur throughout 
the school year. Notification shall also be sent to the Association President as 
vacancies occur. All job postings and notices to the Association President, as 
required by this section, shall be completed at least five (5) days prior to the deadline 
for final applications for any job vacancy. 
F.	 Pay periods shall be scheduled every two weeks, beginning with established payroll in 
September. 
G. Overtime payments will be regulated by existing law. 
H. Health Insurance 
1.	 A. For indemnity plans the District agrees to pay 75% of the individual, two person 
or family health insurance monthly premium rates for those eligible employees 
electing coverage under the District's indemnity plan. The employee agrees to 
pay the remaining 25% of such coverage. 
B.	 Effective July 1, 2004, the District agrees to pay 77.5% of the individual, two 
person or family health insurance monthly premium rates for those eligible 
employees electing PPO/HMO coverage under the District's plans. The 
employee shall pay the remaining 22.5% of such coverage. 
C.	 Effective July 1, 2005, the District agrees to pay 80% of the individual, two 
person or family health insurance monthly premium rates for those eligible 
employees electing PPO/HMO coverage under the District's plans. The 
employee shall pay the remaining 20% of such coverage. 
D.	 Effective July 1, 2008 for purposes of identification, the District shall provide the 
Blue Cross/Blue shield of Utica-Watertown (Excellus) PPO Plan offered by the 
Fulmont Trust as in Appendix "E". The District shall have the right to change 
such plan provided the change results in equivalent benefits. 
Effective July 1, 2008, no employees or members of the bargaining unit will be 
entitled to health insurance coverage under the Fulmont Trust Indemnity Plan. 
Instead, the Blue Cross/Blue Shield of Utica-Watertown (Excellus) PPO Plan 
will be the Plan offered by the District. However, the District will continue to 
offer HMO's provided that the 'District will not make any contribution the District 
makes to the PPO Plan. 
Members of the bargaining unit who are married and whose spouse also works 
for the District shall be eligible for only one (1) two person plan, two (2) 
individual plans, or one (1) family health insurance plan as appropriate to their 
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family situation. 
I.	 The District will adopt and implement an IRe 125 Plan for the purpose of 
allowing employees to make the premium contributions set forth herein with 
pre-taxable income. 
J.	 Health Insurance Buy Out 
1.	 Any eligible member of the bargaining unit may elect to receive a "cash benefit" 
instead of the health insurance coverage provideq for in this Article.· The 
member must elect the cash benefit in writing. which writing must be submitted 
to the Superintendent on or before May 15th of each school year for the election 
to be effective July 1 of the subsequent school year. Bargaining unit members 
appointed on or after July 1 must make the election no later than September 1. 
No election of the cash benefit will be valid unless accompanied by proof of 
non-District health insurance coverage. 
2.	 The amount of "cash benefit" to be paid by the District to bargaining unit 
members who elect the health insurance buyout benefit shall be frozen at the 
2002-2003 rates for employees hired prior to July 1, 2004. For employees hired 
by the District on or after July 1, 2004, the health insurance buy-out payments 
be set at: 
Individual - $ 800 
Two Person - $1,600 
Family - $2,000 
The cash benefit shall be paid by the District in two equal lump sum payments, 
one payment on or before December 1st of each school year and the second 
payment on or before June 30th• 
3.	 Members of the bargaining unit who are married and whose spouse also works 
for the District shall be eligible for only one two-person plan, two individual 
plans, or family health insurance plan as appropriate to their family situation. 
Employees who are married to other employees shall be ineligible for this cash 
benefit option. 
4.	 Any bargaining unit member who has received a cash benefit payment from the 
District in lieu of health insurance coverage and who leaves the employment of 
the District prior to June 30th, shall have a pro-rated portion of such cash benefit 
deducted from his/her paycheck.. 
5.	 Any bargaining unit member who has elected the cash benefit in accordance 
with this provision may be reinstated into the District plan during the school year 
in which he/she has elected the ca.sh benefit, provided that he/she makes a 
written request for coverage under the District health insurance plan to the 
Superintendent. The approval of request for coverage shall be governed by the 
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rules, regulations and procedures of the insurance carrier. Any member who 
has received a cash benefit and who is reinstated under the District health 
insurance plan prior to June 30th• shall have a pro-rated portion of such cash 
benefrr deducted from his/her first paycheck foJlowing reinstatement. 
6.	 The District will only be obligated to offer the cash benefit on a yearly basis if 
the implementation of the health insurance buy-out does not result in any 
increased costs to the District; rather, the District must either realize a savings 
from the implementation of the buy-out or at least break even with the buy-out. 
K. Salaries 
1.	 The Salary schedules for the 2008-09,2009-10,2010-11 and 2011-12 school 
year reflect an increase of 4% in each year of the Agreement. Copies of the 
salary schedules showing Annualized Salaries and Hourly Rates are attached as 
Appendix "A - A-3", liB - B-3", "C - C-3", "0 - 0-3". 
2008-09 2009-10 .
 
General/Media Aides GeneraUMedia Aides
 
A - Annualized B - Annualized
 
A-1- Hourly B-1 - Hourly Rate
 
Health/Pool Aides Health/Pool Aides
 
A-2 - Annualized B-2 - Annualized
 
A-3 - Hourly Rate B-3 - Hourly Rate
 
2010-11 2011-12 _
 
General/Media Aides GeneraUMedia Aides
 
C - Annualized o- Annualized
 
C-1 - Hourly Rate 0-1 - Hourly Rate
 
Health/Pool Aides HealthWool Aides
 
C-2 - Annualized 0-2 - Annualized
 
C-3 - Hourly Rate 0-3 ~ Hourly Rate
 
2.	 Special categorical Aides: If funding comes from special projects, the wages 
and some working conditions may be modified by the-term of the special project. 
a.	 Magnet School Parent Liaison - The rate of pay shall be the same as a 
health aide. The length of day shall be 8:30 AM to 3:30 PM with flexible 
hours when the District feels it is necessary. 
L.	 Aides will be paid for six (6) holidays: 
Colurnbus Day Christmas Day
 
Veterans' Day Martin Luther King, Jr. Day
 
Thanksgiving Day Memorial Day
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M. Reasonable effort will be made by the District to notify employees of changes in 
building assignment by July 15th of each year. 
N. The District will participate in the State Retirement Plan 75g, effective July 1,
 
1983. Effective July 1,1991, the District will participate in the New York State
 
Retirement Plan 75i for all eligible employees covered hereunder. Any
 
bargaining unit member who has been employed by the District for ten (10)
 
years or more and retires from the District in accordance with the requirements
 
.of the New York State Employees' Retirement System, shall be eligible to 
participate in the District offered health insurance plan, subject to the same 
premium contributions in effect at the time of retirement, subject to the following 
restrictions: any bargaining unit member who provides the Superintendent with a 
written resignation for retirement purposes at least ninety (90) days prior to the 
effective date of retirement, shall receive credit for his/her accumulated sick 
leave at his/her daily rate of pay. Such amount shall be applied to the 
employee's health insurance contribution in retirement. 
o.	 If explicitly reported, absence of personnel due to the death of a wife, husband, 
parent, parent-in-law, child, brother, sister, sister-in-law, brother-in-law, 
grandchild, grandparent, stepfather,stepmother or stepchild, shall be permitted 
Without loss of payor deduction from sick leave or personal days. Such absence 
- shall not exceed five (5) calendar days from the date of death for each 
occurrence, including, but not limited to, weekends, snow days, vacation days, 
personal days, emergency days, or any day when the employee is not expected 
to report for work. The Superintendent of Schools may grant additional days for 
- death in the immediate family at his/her dis.cretion and upon written request. 
P. A listing of the hours of work by location shall be maintained by the District and 
frfteen copies thereof sent to the Unit President. 
Q.	 Jury Duty - Emplt>yees shall be released as required, with no loss of pay, when 
called to jury duty. The employee shall reimburse the District for any fees 
received as a juror. If the employee is released from jury duty during work hours, 
the employee shall return to duty. Reasonable effort shall be made by the 
employee to seek postponement of jury service to a non-work period (Summer). 
R. 'Employee Assistance Plan - The District shall provide for an Employee 
Assistance Plan (EAP), to be available for bargaining unit memb,ers. The EAP 
shall be fully funded by the District and will be selected by a joint labor and 
management committee representing both members of the Association and also 
representatives from the other collective bargaining units within the District, as 
well as management representatives. 
S. Sick Leave Bank 
Effective July 1, 2008, a Sick Leave Bank shall be created through individual 
employee contribution (Le., no District contribution) as set forth below: 
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a.	 Employees electing to participate in such sick leave bank shall contribute 
two (2) days of their individual sick leave. All employees shall be eligible to 
.participate, but those employees not electing to contribute.shall not be 
eligible to draw from the bank. Those employed less than full time may 
withdraw days from the sick leave bank on a pro-rata basis according to time 
worked. . 
b.	 The bank shall be administered by a committee offour (4) persons; two (2)
 
chosen by the association and two (2) chosen by the District.
 
1.	 The decision of the Committee shall be final and binding upon the 
. employee and the District. 
2.	 In the case of a tie vote of the Committee, the final decision will be made 
by the Board of Education and the Board's decision shall be final and 
binding upon the employee and the District. 
c.	 Withdrawals of days from the sick leave bank shall be limited to members 
who are experienCing long term catastrophic illness or injUry which requires 
absence beyond their accumulated sick leave time. 
1.	 No sick leave bank use shall be made for the following illness or related 
disabilities: 
a.	 Pregnancy 
b.	 Cosmetic surgery unrelated to an illness or accident 
d.	 Approved withdrawals will be retroactive to the day that the employee's own 
sick leave has been completely used. 
e.	 The number C?f sick leave days which may accumulate in the sick leave bank 
shall be limited to 100 days. Once an employee has accumulated the 
maximum number of days allowed pursuant to Article IV.B. he/she may 
voluntarily elect to contribute any or all of hislher days which remain unused 
at the end of each school year to the sick leave bank. 
f.	 No participating employee may withdraw more than fifty (50) days from the 
sick leave bank in anyone school year unless, by unanimous vote of the 
Committee, the maximum is increased due to the nature of the illness or 
injury. 
g.	 The bank shall be replenished when the number of accumulated days has 
been depleted by 50% of the bank maximum, but no more than once per 
school year. . 
h.	 The Association shall submit to the Business Manager a list of employees 
and the number of days each will contribute to establish and/or replenish the 
sick leave bank. . 
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2.	 Procedure to Join the Sick Leave Bank 
a.	 The employee may join by submitting a yearly letter authorizing two (2) sick days to 
be deducted from his/her sick leave and placed in the sick leave bank. 
b.	 Employees may join the sick bank any time up to October 15 of each school year. 
Any employee not joining by October 15 will not be eligible to join until the start of the 
next school year (July 1). 
c.	 Any eligible employee joining the District after October 15 will hewe two (2) weeks 
following hislher initial date of employment to join the bank. 
3.	 Information on Withdrawals from the Sick Leave Bank 
a.	 A letter must be submitted by the employee and forwarded to the Sick Leave Bank 
Committee. 
b.	 A medical doctor's statement will be required by-the Committee to cover the days 
involved and to confirm the reason for the absence. 
c.	 The District may, at any time, require the employee to submit to an examination by a 
doctor designated by the District to determine the employee's medical status. 
4. Termination of Membership 
a.	 Any employee may terminate hislher membership in the bank by notifying the Sick 
Leave Committee in writing. 
b.	 An employee withdrawing membership in the bank waives all rights to the days 
he/she has contributed and the days will remain in the bank until used by the 
membership. 
ARTICLE V
 
GRIEVANCE PROCEDURE
 
A.	 Definition
 
As used in this Article, the folloWing terms shall have the meaning set forth below.
 
1.	 An employee shall mean any of the School District employees covered hereunder. 
2.	 Grievance shall mean any grievance that is defined in Section 602 of the General 
Municipal Law. Grievance shall mean any claimed violation, misrepresentation or 
inequitable application of the existing laws, rules, procedures, regulations 
administrative orders or work rUles of a government or a department or agency 
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thereof, which relate to or involve employee health or safety, physical facilities, 
materials or equipment furnished to employees or supervision of employees; 
provided, however, that such term shall not include any matter involving an 
employee's rate of compensation, retirement benefits, disciplinary proceeding or 
any rule or regulation having the force and effect of law. 
3.	 The term, "aggrieved employee", shall mean any employee complaining of a 
grievance. 
B.	 Grievance Proceedings 
1.	 Stage 1. An aggrieved employee may present his grievance to his immediate 
supervisor and/or Unit Administrator. Discussion and resolution of grievances at 
this stage shall be on an oral and informal basis. Any person to whom a grievance 
is referred shall consider such grievance within fifteen (15) days after hearing 
grievance. In the event the person who would hear the grievance is on vacation, 
absent or otherwise unavailable, his assistant may hear the grievance, if he'has an 
assistant. OtherWise, the grievance shall be heard within the fifteen (15) days 
after the return to active selVice of such person. 
Time Limits 
a.	 Stage 1. A Stage 1 grievance must be filed within ten (10) business days 
after the aggrieved party knew, or should have known, of the events or 
conditions upon which the grievance is based. 
b.	 An aggrieved employee sh.al! have five (5) business days from the day. 
he/she received the decision 'of the preceding state to file or continue the 
grievance to the next stage: e.g., aggrieved employee has five (5) days 
. from hislher receipt of the immediate supervisor's decision at Stage One to 
request reconsideration by the Director of Staff Personnel under Stage 
Two. 
.2.	 Stage 2. If an employee is of the opinion that his grievance has not been 
satisfactorily resolved under 1. Stage 1. proceedings, he/she may apply to the 
Director of Staff Personnel for a reconsideration of his/her grievance. The 
aggrieved employee and the person to whom he/she presented his grievance 
in Stage 1. shall each separately submit a written statement setting forth the 
grievance and the facts relating thereto. A hearing shall be held by the 
Director of Staff Personnel if the aggrieved employee so requests. 
The aggrieved employee may appear at such hearing with a representative. 
The Director of Staff Personnel shall, within' a reasonably prompt time, set a 
date for such hearing and wit~in thirty (30) days after such hearing or after 
the receipt of the Notice of Grievance, if the hearing is not requested, render 
his/her decision. If the Director of Staff Personnel deems it necessary, he shall 
prescribe rules for the conducting 'of a hearing on a grievance. 
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3.	 Stage 3. Superintendent's Formal Review 
The Director of Staff Personnel will furnish the Superintendent of Schools or 
his/her designee with a written resume of the proceedings of Stage 2, 
indicating its deCision and his/her specific grievance and the reason supporting 
his/her decision, The Superintendent of Schools or hislher designee will study 
the grievance presented. This may involve conferences with the employee's 
representative. Following the study, the Superintendent of Schools or his/her 
designee will render his/her decision to the employee, no later than ten (10) 
school days following written receipt of said grievance as outlined in Stage 2. 
4.	 Stage 4. Final and Binding Arbitration 
If the grievance is not resolved at Stage 3, CSEA may within five (5) working 
days after receiving the decision at Stage 3, submit the grievance to arbitration 
by filing a Demand for Arbitration with the American Arbitration Association 
("AAA"). A copy of such request shall be forwarded to the Superintendent of 
Schools. 
a.	 Upon receipt of the names of the proposed arbitrators, the parties shall 
strike names from the list in accordance with the selection procedures of 
MA. 
b.	 The arbitrator's decision will be in writing and will set forth their findings, 
reasonings and conclusions on the issues submitted and shall be final and 
binding on both parties: The arbitrator will be without power or authority to 
make a decision which requires the commission of an act prohibited by law 
of which is violative of the terms of this Agreement. The arbitrator shall 
have no power to alter, add to, or detract from the provisions of this 
Agreement. The arbitrator's jurisdiction shall be limited to those issues 
submitted pursuant to the pre-arbitration grievance procedures set forth 
herein. 
c.	 The cost of the seNice of the arbitrator shall be borne equally by the School 
Board and CSEA. The party requesting the stenographic record shall pay 
the cost thereof. 
d.	 The election to submit a grievance to arbitration shall automatically be a 
waiver of all other remedies or forums which otherwise could be available. 
C.	 General 
1.	 None of the foregoing is to be construed to imply that the employee gives up 
any rights as defined in the Consolidated Education Law, Civil Service Law, 
New York State Employees' Retirement law or Regulations of the 
Commissioner of Education. 
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It is recommended, however, that all stages of these grievance procedures 
be used prior to the filing of any Civil or Criminal proceedings. 
2.	 Employees who are designated or elected for the purpose of adjusting . 
grievances shall be permitted a reasonable amount of time without loss of 
pay to meet and confer with District officials on problems arising in the 
interpretation of the provisions of this Agreement. 
3~	 All employees shall be formally evaluated by a District Administrator, 
Department Chairperson or Supervisor, on an annual basis. Each employee 
shall be provided an opportunity to review and respond in writing to each 
formal written evaluation and any such response from the employee shall be 
attached to the evaluation and included in the employee's personnel file. 
D.	 All employees covered by this Agreement shall be entitled to the rights provided 
underSection 75 of the Civil Service Law after one year of continuous employment 
with the District. 
ARTrCLEVr 
TERM OF AGREEMENT 
This Agr~ement shall. remain in full force· and effect from JIJly 1,2008 to June 30, 2012. 
Except as is otherwise specifically provided in Article II, Paragraph B, this Agreement will 
c9ntinue in effect from year to year after June 30, 2012, unless the Board is notified by the 
Association of its desire to terminate. amend or modify such Agreement by the February 15 
preceding the expiration date. 
Executed atAmsterdam, New York this 21 st day of May 2008 
12 
er ~msterdamSchool District: 
Michael J. Campon / 
Lebar Relations S efallst 
~~Md~MaryGa n 
CSEA Unit President 
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APPENDIX "All 
GENERAL AND MEDIA AIDES ANNUALIZED SCHEDULE -- JULY 1, 2008 - JUNE 30, 2009
 
I
 
I-'
 
W 
I 
AMSTERDAM CITY SCHOOLS 
.. 
4% increase on ste 
2008·2009 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
General & Media 
Level 6.256 76.5 6.75 7.25 7.5 7.75 
Step 1 $11,804 $12,296 $12,787 $13,279 $13,771 $14,263 $14,755 $15,247 $15,738 
2 $12,296$11,804 $12,787 $13,279 $13,771 $14,263 $14,755 $15,247 $15,738 
3 $12,296$11,804 $12,787 $13,279 $13,771 $14,263 $14,755 $15,247 $15,738 
4 $11,804 $12,296 $12,787 $13,279 $13,771 $14,263 $14,755 $15,247 $15,738 
5 $11,804 $12,296 $12,787 $13,279 $13,771 $14,263 $14,755 $15,247 $15,738 
6 $12,499$11,999 $12,999. $13,498 $13,998 $14,498 $14,998 $15,498 $15,998 
7 $11,999 $12,499 $12,999 $13,498 $13,998 $14,498 $14,998 $15,498 $15,998 
8 $11,999 $12,499 $13,498 $14,498 $14,998 $15,498 $15,998 
9 
$12,999 $13,998 
$12,499 $12,999 $13,498 $13,998 $14,498 $14,998 $15,498 $15,998 
10 
$11,999 
$12,499 $13,498$11,999 $12,999 $13,998 $14,498 $14,998 $15,498 $15,998 
11 $12,893 $13,430 $13,967 $14,504 $15,041 $15,578 $16,116 $16,653 $17,190 
12 $17,190 
13 
$12,893 $13,430 $13,967 $14,504 $15,041 $15,578 $16,116 $16,653 
$13,967 $15,578 $16,116 $17,190 
14 
$12,893 $13,430 $14,504 $15,041 $16,653 
$16,116 $17,190 
15 
$12,893 $13,430 $13,967 $14,504 $15,041 $15,578 $16,653 
' $15,041$12,893 $13,430 $13,967 $14,504 $15,578 $16,116 $17,190 
16 
$16,653 
$14,774 $15,342 $15,910 $17,047 $17,615 $18,183 
17 
$13,637 $14,206 $16,479 
$17,615 . $18,183 
18 
$17,047$14,774 $15,342 $15,910 $16,479$13,637 $14,206 
$17,047 $18,183 
19 
$15,910$15,342 $16,479 $17.615$13,637 $14,206 $14774 
$18,183 
20 
$15,910 $16,479 $17,047 $17,615$13,637 $14,206 $14,774 $15,342 
$18,183 
21 
$15,910 $17,047 $17,615$14,206 $16,479$13,637 $14,774 $15.342 
$H),797 $17,376 $18,535$15,059 $15,639 $16,218 $17,955$13,901 $14,480 
APPENDIX "A-l" 
GENERAL AND MEDIA AIDES HOURLY RATE SCHEDULE -- JULY 1, 2008 - June 30, 2009 
,
 
..... 
.to. 
I 
4%. increase on ste 
2008·2009 . Hourly Hourly Hourly Hourly Hourly Hourly Hourly Hourly Hourly 
General &Media. 1146 1193.75 1241.5 1289.25 1337 1384.75 1432.5 1480.25 1528 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 10.30 10.30 10.30 10.30 10.30 10.30 10.30 10.30 10.30 
2 10.30 10.30 10.30 10.30 10.30 10.30 10.30 10.30 10.30 
3 10.30 10.30 10.30 10.30' 10.30 10.30 . 10.30 10.30 10.30 
4 10.30 10.30 10.30 10.30 . 10.30 10.30 10.30 10.30 10.30 
5 10.30 .10.30 10.30 10.30 10.30 10.30 10.30 10.30 10.30 
6 10.47 10.47 10.47 10.47 . 10.47 10.47 10.47 10.47 10.47 
7 10.47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 
8 10.47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 
9 10.47 10,47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 
10 10.47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 10.47 
11 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 
12 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 
13 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 
14 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 
15 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 11.25 
16 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 
17 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 
18 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 
19 11.90 11.90 11.90 . 11.90 11.90 11.90 11.90 11.90 11.90 
20 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 11.90 
21 12.13 12.13 12.13 12.13 12.13 12.13 12.13 12.13 12.13 
APPENDIX "A-2"
 
HEALTH AND POOL AIDES ANNUALIZED SCHEDULE -- JULY 1, 2008 - JUNE 30, 2009
 
,
 
I-'
 
U1
 
I 
4% Increase on step 
2008·2009 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 'Annualized 
Health &Pool 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.76 8 
Step 1 12,652 $13,179 $13,706 $14,233 $14,760 
2 12,652 $13,179 $13,706 $14,233 $14.160 
3 12,652 $13,179 $13,706 $14,233 $14,760 
4 12,652 $13,179 $13,706 $14,233 $14,760 
5 12,652 $13,179 $13,706 $14,233 $14,760 
6 12,881 $13,418 $13,954 $14,491 $15,028 
7 12,881 $13,418 $13,954 $14,491 $15,026 
8 12,881 $13,418 $13,954 $14,491 $15,026 
9 12,881 $13,418 $13,954 $14,991 $15,026 
10 12,881 $13,418 $13,954 $14,491 $15,028 
11 13.695 $14.265 $14,836 $15,407 $15,977 
12 13,695 $14,265 $14,836 $15,407 $15,977 
13 13,695 $14,265 $14,836 $15,407 $15,977 
14 13,695 $14,265 $14,836 $15,407 $15,977 
15 13,695 $14,265 $14,836 $15,407 $15,977 
16 14,497 $15,101 $15,705 $16,309 $16,913 
17 14,497 $15,101 $15,705 $16,309 $16,913 
18 14,497 $15,101 $15,705 $16;309 $16,913 
19 14,497 $15,101 $15,705 $16,309 $16,913 
20 14,497 $15,101 $15,705 $16,309 $16,913 
21 14,772 $15,387 $16,003 $16,618 $17,234 
APPENDIX "A-3"
 
HEALTH AND POOL AIDES HOURLY RATE SCHEDULE -- JULY 1, 2008 - JUNE 30, 2009
 
I 
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m 
I 
4% increase on ste 
2008·2009 
Health & Pool 
Hourly 
1146 
Hourly 
1193.75 
Hourly 
1241.5 
Hourly 
1289.25 
Hourly 
1337 
Hourly Hourly Hourlv Hourly 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 11.04 11.04 11.04 11.04 11.04 
2 11.04 11.04 11.04 11.04 11.04 
3 11.04 11.04 11.04 11.04 11.04 
4 11.04 11.04 11.04 11.04 11.04 
5 11.04 11.04 11.04 . 11.04 11.04 
6 11.24 11.24 11.24 11.24 . 11.24 
7 11.24 . 11.24 11.24 11.24 11.24 
8 11.24 11.24 11.24 11.24 11.24 
9 11.24 11.24 11.24 11.24 11.24 
10 11.24' 11.24 11.24 11.24 11.24 
11 11.95 11.95 11.95 11.95 11.95 
12 11.95 11.95 11.95 11.95 11.95 
13 11.95 11.95 11.95 11.95 11.95 
14 11.95 .11.95 11.95 11.95 11.95 
15 11.95 11.95 11.95 11.95 11.95 
16 12.65 12.65 12.65 12.65 12.65 
17 12.65 12.65 12.65 12.65 12.65 
18 12.65 12.65 12.65 12.65 12.65 
19 12.65 12.65 12.65 12.65 12.65 
20 12.65 12.65 12.65 12.65 12.65 
21 12.89 12.89 12.89 12.89 12.89 
APPENDIX liB" 
GENERAL AND MEDIA AIDES ANNUALIZED SCHEDULE -- JULY 1, 2009 - JUNE 39, 2010
 
I 
.... 
-....J 
I 
AMSTERDAM CITY SCHOOLS 
4% increase on ste:> 
2009·2010 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
General & Media 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 $12,276 $12,787 $13,299 $13,810 $14,322 $14,833 $15,345 $15,856 $16,368 
2 $12,276 $12,787 $13,299 $13,810 $14,322 $14.833 $15,345 $15.856 $16,368 
3 $12,276 $12.787 $13,299 $13,810 $14,322 $14833 $15,345 $15,856 $16,368 
4 $12,276 $12,787 $13,299 $13,810 $14,322 $14,833 $15,345 . $15,856 $16,368 
5 $12,276· $12,787 $13,299 $13,610 $14,322 $14,833 $15,345 $15,656· $16,366 
6 $12,479 $12,999 $13,518 $14,036 $14,558 $15,078 $15,598 $16,116 $16,636 
7 $12.479 $12,999 $13,518 $14,038 $14,558 $15,078 $15,598 $16,118 $16,636 
8 $12,479 $12,999 $13,518 $14,038 $14,558 $15,078 $15.598 $16,116 $16.636 
9 $12.479 $12,999 $13.518 $14,038 $14,558 $15.078 $15,598 $16,118 $16,638 
10 $12,479 $12,999 $13~518 $14,038 $14.558 $15,078 $15,598 $16,118 $16,638 
11 $13.408 $13,967 $14,526 $15,084 $15,643 $16,202 $16,760 . $17,319 $17,878 
12 $13,408 $13,967 $14,526 $15,084 $15,643 $16,202 $16760 $17,319 $17,878 
13 $13,408 . $13,967 $14,526 $15,084 $15,643 $16,202 $16,760 $17,319 $17,878 
14 $13,408 $13,967 $14,526 $15,084 $15,643 $16,202 $16,760 $17,319 $17,878 
15 $13,408 $13.967 $14,526 $15,084 $15,643 $16,202 $16,760 $17,319 $17,878 
16 $14,183 $14,774 $15,365 $15,956 $16,547 $17,138 $17,729 $16,320 $18,911 
17 $14,183 $14,774 $15,365 $15,956 $16,547 $17,138 $17,729 $18,320 $18,911 
18 $14,183 $14,774 $15,365 $15,956 $16,547 $17,138 $17,729 $18,320 $18,911 
19 $14,183 $14,774 $15,365 $15,956 $16,547 $17,136 $17,729 $18,320 $18,911 
20 $14,183 $14,774 $15,365 $15,956 $16,547 $17,138 $17,729 $18,320 $18,911 
21 $14,457 $15,059 $15,662 $16,264 $16,867 $17,469· $18,071 $18,674 $19.276 
APPENDIX "B-1
 
GENERAL AND AIDES HOURLY RATE SCHEDULE -- JULY 1, 2009 - JUNE 30, 2010
 
I 
.... 
00 
I 
4% increase on ste 
2009-2010 Hourly Hourly Hourly· Hourly Hourly Hourly Hourly Hourly Hourly 
General & Media 1146 1193.75 1241.5 1289.25 1337 1384.75 1432.5 1480.25 1528 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step .. 10.71 10.71 10.71 10.71 10.71 10.71 10.71 ·10.71 10.71 
2 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 
3 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 
4 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 
5 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 10.71 
6 . 10.89 10.89 10.89 10.89 . 10.89 10.89 10.89 10.89 10.89 
7 10.89 10.89 10.89 10.89 10.89 10.89 10.89 10.89 10.89 
8 10.89 10.89 10.89 10.89 10.89 10.89 10.69 10.89 10.89 
9 10.89 10.89 10.89 10.89 10.89 10.89 10.89 10.89 10.89 
10 10.89 10.89 10.89 10.89 10.89 10.89 10.89 10.89 10.89 
11 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 
12 11.70 11.70 11.70 11.70 . 11.70 11.70 11.70 11.70 11.70 
13 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 
14 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 
15 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 11.70 
16 12.38 12.36 12.38 12.36 12.38 12.38 12.38 12.38 12.38 
17 12.38 12.38 12.38 12.38 12.38 12.38 12.38 12.38 12.38 
18 12.38 12.36 12.38 12.38 12.38 . 12.38 12.38 12.38 12.38 
19 12.38 12.38 12.38 12.38 12.38 12.38 12.38 12.38 12.38 
20 12.38 12.38 12.38 12.38 12.38 12.38 12.38 12.38 12.38 
21 12.62 12.62 12.62 12.62 12.62 12.62 12.62 12.62 12.62 
APPENDIX IIB-2 11 
HEALTH AND POOL AIDES ANNUALIZED SCHEDULE -- JULY 1, 2009 - JUNE 30, 2010
 
I 
..... 
\,0 
I 
4% increase on step 
2009·2010 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
Health & Pool 
Level 6 6.25 6.5 6.75 7 7.25 7.757.5 a 
Step 1 13,158 $13,706 $14,254 $14,803 $15,351 
2 13,158 $13,706 $14,254 $14,803 $15,351
 
3
 13,158 $13,706 $14,254 $14,803 $15,351
 
4
 13,158 $13,706 $14,254 $14,803 $15,351
 
5
 13,158 $14,254$13.706 $14,803 $15,351
 
6
 13,396 $13,954 $14,513 $15,071 $15,629 
7 13,396 $13,954 $14,513 $15,071 $15,629
 
8
 13,396 $13,954 $14,513 $15,071 $15,629
 
9
 . $13,954 . $15,629
 
10
 
13,396 $14,513 $15,071 
13,396 $13,954 $14,513 , $15,071 $15,629
 
11
 14,242 $14,836 $16,616
 
12
 
$15,429 $16,023 
14,242" $14,836 $16,616
 
13
 
$15,429 " $16,023 
14,242 $14,836 $15,429 $16,616
 
14
 
$16,023 
14,242 $14,836 $15,429 $16,023 $16,616
 
15
 14,242 $15,429 $16,023 $16,616
 
16
 
$14,836 
$16,961$15,705 $16,333 $17,590
 
17
 
15,077 
$17,590
 
18
 
$16,333 $16,96115,077 $15,705 
$16,333 $16,961 $17,590
 
19
 
15,077 $15;705 
$16,333 $17,590
 
20
 
$15,705 $16,~6115,077 
$16,333 $16,961 $17,590
 
21
 
$15,70515,077 
$17,923$16,643 $17,28315,363 $16,003 
APPENDIX "B-3"
 
HEALTH AND POOL AIDES HOURLY RATE SCHEDULE -- JULY 1, 2009 -: JUNE 30, 2010
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I'V 
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4% increase on step 
2009-2010 Hourly HourlY Hourly Hourly Hourly Hourly Hourly Hourly Hourly 
Health & Pool 1146 1193.75 1"241.5 1289.25 1337 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 11.48 11048 11.48 11,48 11.48 
2 11.48 11.48 11.48 11.48 11.48 
3 11.48 11.48 11.48 . 11048 11.48 
4 11.48 11.48 11.48 11.48 11.48 
5 11.48 11.48 11.48 11.48 11.48 
6 11.69 11.69 11.69 11.69 11.69 
7 11.69 11.69 11.69 11.69 11.69 
8 11.69 11.69 11.69 11.69 . 11.69 
9 11.69 11.69 11.69 11.69 11.69 
10 11.69 11.69 11.69 11.69 11.69 
11 12.43 12.43 12.43 12.43 . 12.43 
12 12.43 12.43 12.43 12.43 12.43 
13 12.43 12.43 12.43 12.43 12.43 
14 12.43 12.43 12.43 12.43 12.43 
15 12.43 12.43 12.43 12.43 12.43 
16 13.16 13.16 13.16 13.16 13.16 
17 13.16 13.16 13.16 13.16 13.16 
18 13.16 13.16 13.1.6 13.16 13.16 . 
19 13.16 13.16 13.16 13.16 13.16 
20 13.16 13.16 13.16 13.16 13.16 
21 13.41 13.41 13.41 13.41 13.41 
APPENDIX "e"
 
GENERAL AND MEDIA AIDES ANNUALIZED SCHEDULE --JULY 1, 2010 -JUNE: 30, 2011
 
I 
/I..) 
.... 
I 
AMSTERDAM CITY SCHOOLS 
4% increase on ste 
2010·2011 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
General & Media 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 $12,767 $13,299" $13,831 $14,363 $14,895 $15.427 $15,959 $16,491 $17,023 
2 $12;767 $13,299 $13,831 $14.363 $14,895 $15,427 $15,959 $16,491 $17,023 
3 $12,767 $13,299 $13,831 $14,363 $14,895 $15,427 $15,959 516,491 $17,023 
4 $12,767 $13,299 $13,831 $14,363 $14,895 $15,427 $15,959 $16,491 $17,023 
5 $12,767 $13,299 $13,831 $14,363 $14,895 $15,427 $15,959 $16,491 $17,023 
6 $12,767 $13,299 $13,831 $14,363 $14,895 $15,427 $15,959 $16,491 $17,023 
7 $12,978 $13,518 $14,059 $14,600 $15,141 $15,681 $16,222 $16,763 $17,304 
8 $12,978 $13,518 $14,059 $14,600 $15,141 $15,681 $16,222 $16,763 $17,304 
9 $12,978 $13,518 $14,059 $14,600 $15,141 $15,681 $16,222 $16,763 $17,304 
10 $12,978 $13,518 $14,059 $14,600 $15,141 " $15,681 $16,222 $16,763 $17.304 
11 $12,978 $13,518 $14,059 $14,600 $15,141 $15,681 $16,222 $16,763 $17,304 
12 $13,945 $14.526 $15,107 $15,688 $16,269 $16,850 $17,431 $18,012 $18,593 
13 $13,945 $14,526 $15,107 $15,688 $16,269 $16,850 $17,431 518,012 " $18,593 
14 $13,945 $14,526 $15,107 $15,688 $16,269 $16,850 $17,431 $18,012 $18,593 
15 $13,945 $14,526 $15,107 $15,688 " $16,269 $16;850 $17,431 $18,012 $18,593 
16 $13,945 $14,526 $15,107 $15,688 $16,269 $16,850 $17,431 $18,012 $18,593 
17 $14,750 $15,365 $15,979 $16,594 $17,209 $17,823 $18,438 $19,052 $19,667" 
18 $14,750 $15,365 $15,979 $16,594 $17,209 $17,823 $18,438 $19,052 $19,667 
19 $14,750 $15,365 $15,979 $16.594 $17,209 $17,823 $18,438 $19,052 $19,667 
20 $14,750 $15,365 $15,979 $16,594 $17,209 $17,823 $18,438 $19,052 $19,667 
21 $15,035 $15,662 $16,288 $16,915 $17,541 $18,168 $18,794 $19421 $20047 
APPENDIX "C-I"
 
GENERAL AND MEDIA AIDE HOURLY RATE SCHEDULE -- JULY 1, 2010 - JUNE 30, 2011
 
I 
"-> 
tv 
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4% Increase on step 
2010·2011 Hourly Hourly Hourly . Hourly Hourly Hourly HourlY Hourly Hourly 
General & Media 1146 1193.75 1241.5 1289.25 1337 1384.75 1432.5 1480.25 1528 
Level 6 6.25 6.5 6.75 7 ' 7.25 7.5 7.75 8 
Step 1 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 
2 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 1.1.14 
3 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 
4 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 
5 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 
6 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 11.14 
7 11.32 11.32 11.32 11.32 11.32 11,32 11.32 11.32 11.32 
8 11.32 11.32 11.32 11.32 11.32 ·11.32 11.32 11.32 11.32 
9 11.32 11.32 11.32 11.32 11.32 11.32 11.32 11.32 11.32 
10 11.32 11.32 11.32 11.32 11.32 ·11.32 11.32 11.32 11.32 
11 11.32 11.32 11.32 11.32 , 11.32 11.32 11.32 11.32 11.32 
12 12.17 12.17 12.17 12.17: . 12.17 12.17 12.17 12.17 12.17 
13 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 
14 12.17. 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 
15 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 
16 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 12.17 
17 12.87' 12.87 12.87 12.87 ·12.87 12.87 12.87 12.87 12.87 
18 12.87 12:87 12.87 12.87 12.87 12.87 12.87 12.87 12.87 
19 12.87 12.8.7 12.87 12.87 12.87 12.87 12.87 12.87 12.87 
20 12.87 12.87 12.87 12.87 12.87 12.87 12.87 12.87 12.87 
21 13.12 13.12 13.12 13.12 13.12 13.12 13.12 13.12 13.12 
APPENDIX "C-2"
 
HEALTH AND POOL AIDES ANNUALIZED SCHEDULE -- JULY 1, 2010 - JUNE 30, 2011
 
I 
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w 
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4% increase on ste 
~O10-2011 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
Health &Pool 
Level 6· 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 13,684 $14.254 $14,825 $15,395 $15,965 
2 13,684 $14,254 $14.825 $15,395 $15,965 
3 13,684 $14,254 $14,825 $15.395 $15,965 
4 13,684 $14,254 $14,825 $15,395 $15,965 
5 13,684 $14,254 $14,825 $15,395 $15,965 
6 13,684 $14,254 $14,825 $15.395 $15,965 
7 13,932 $14,513 $15,093 $15,674 $16,254 
8 13,932 $14,513· $15,093 $15,674 $16,254 
9 13,932 $14,513 $15,093 $15,674 $16,254 
10 13,932 $14,513 $15,093 $15,674 $16,254 
11 13,932 $14,513 $15,093 $1~,674 $16,254 
12 14,812 $15,429 $16,047 $16,664 $17.281 
13 14,812 $15,429 $16,047 $16,664 $17,281 
14 14,812 $15.429 $16,047 $16,664 $17,281 
15 14,812 $15,429 $16,047 $16,664 $17,281 
16 14.812 $15,429 $16,047 $16,664 $17,281 
17 15,680 $16,333 $16,987 $17,640 $18,293 
18 15,680 $16,333 $16,987 $17,640 $18,293 
19 15,680 $16,333 $16,987 $17,640 $18,293 
20 15,680 $16,333 $16,987 $17,640 $18,293 
21 15,977 $16,643 $17,309 $17,974 $18,640 
APPENDIX "C-3"
 
HEALTH AND POOL AIDE HOURLY RATE SCHEDULE -- JULY. 1, 2010 - JUNE 30, 2011
 
J 
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4% increase on step 
2010-2011 Hourly Hourly Hourly Hourly Hourly Hourly Hourly Hourly Hourly 
Health & Pool 1146 1193.75 1241.5 1289.25 1337 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 11.94 11.94 11.94 11.94 11.94 
2 11.94 11.94 11.94. 11.94 11.94 
3 11.94 11.94 11.94 11.94 11.94 
4 11.94 11.94 11.94 11.94 11.94 
5 11.94 11.94 11.94 11.94 11.94 
6 11.94 11.94 . 11.94 11.94 11.94 
7 12.16 12.16 12.16 12.16 12.16 
8 12.16 12.16 12.16 12.16 12.16 
9 12.16 12.16 12.16 12.16 12.16 
10 12.16 12.16 12.16 12.16 12.16 
11 12.16 12.16 12.16 12.16 12.16 
12 12.93 12.93 12.93 12.93 12.93 
13 12.93 12.93 12.93 12.93 12.93 
14 12.93 12.93 12.93 12.93 12.93 
15 12.93 12.93 12.93 12.93 12.93 
16 12.93 12.93 12.93 12.93 12.93 
17 13.68 13.68 13.68 13.68 13.68 
18 13.68 13.68 13.68 13.68 13.68 
19 13.68 13.68 13.68 ·13.68 13.68 
20 13.68 13.68 13.68 13.68 13.68 
. 21 13.94 13.94 13.94 13.94 13.94 
APPENDIX "0"
 
GENERAL AND MEDIA AIDES ANNUALIZED SCHEDULE -- JULY 1, 2011 - JUNE 30, 2012
 
I
 
IV
 
U1
 
I 
AMSTERDAM CITY SCHOOLS 
4% increase on step 
2011·2012 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
General & MedIa 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 $13,278 $13,831 $14,384 $14,937 $15,491 $16,044 $16,597 $17,150 $17,704 
2 $13,278 $13,831 $14,384 $14,937 $15,491 $16,044 $16,597 $17,150 $17,704 
3 $13,278 $13,831 $14,384 $14,937 $15,491 $16,044 $16,597 $17,150 $17,704 
4 $13,278 $13,831 $14,384 $14,'937 $15,491 $16,044 $16,597 $17,150 $17,704 
5 $13,278 $13,831 $14,384 $14,937 $15,491 $16,044 $16,597 $17,150 $17,704 
6 $13,278 $13,831 $14,384 $14,937 $15,491 $16,044 $16,597 $17,150 $17,704 
7 $13,278 $13,831 $14,384 $14,937 $15,491 $16,044 $16,597 $17,150 $17,704 
8 $13,497 . $14,059' $14,622 $15,184 $15,746 $16,309 $16,871 $17,433 $17,996 
.9 $13,497 $14,059 $14,622 $15,184 $15,746 $16,309 $16,871 $17,433 $17,996 
10 $13,497 $14,059 $14,622 $15,184 $15,746 $16,309 $16,871 $17,433 $17,996 
11 $13,497 $14,059 $14,622 $15,184 $15,746 $16,309 $16,871 $17,433 $17,996 
12 $13,497 $14,059 $14,622 $15,184 $15,746 $16,309 $16,871 $17,433 $17,996 
13 $14,502 $15,107 $15,711 $16,315 $16,919 $17,524 $18,128 $18,732 . $19,336 
14 $14,502 $15,107 $15,711 $16,315 $16,919 $17,524 $18,128 $18,732 $19,336 
15 $14,502 $15,107 $15,711 $16,315 $16,919 $17,524 $18,128 $18,732 $19,336 
16 $14,502 $15,107 $15,711. $16,315 $16,919 $17,524 $18,128 $18,732 $19,336 
17 $14,502 $15,107 $15,711 $16,315 $16,919 $17,524 $18,128 $18,732 $19,336 
18 $15,340 $15,979 $16,619 $17,258 $17,897 $18,536 $19,175 $19,814 $20,454 
19 $15,340 $15,979 . $16,619 $17,258 $17,897 $18,536 $19,175 $19,814 $20,454 
20 $15,340 $15,979 $16,619 $17,258 $17,897 $18,536 $19,175 $19,814 $20,454 
21 . $15,637 $16,288 $16,940 $17,591 $18,243 $18,894 $19,546 $20,197 $20,849 
APPENDIX. "D-I"
 
GENERAL AND MEDIA AIDES HOURLY RAT~ SCHEDULE -- JULY 1, 2011 - JUNE 30, 2012 
I 
tv 
0\ 
I 
4% Increase on ste:> 
2011·2012 Hourly Hourly Hourly Hourly Hourly Hourly Hourly HourlY HourlY 
General & Media 1146 1193.75 1241.5 1289.25 1337 1384.75 1432.5 1480.25 1528 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 
.. 
1 
. 2 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
11.59 
3 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 
4 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 
5 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 
6 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 
7 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 11.59 
8 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 
9 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 
10 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 
11 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 11.78 
12 11.78 11.78 11.78 11.78 11.78 11.78· 11.78 1.1.78 11.78 
13 12.65 12.65 12.65 12.65 12.65 12.65 12.65 12.65 12.65 
14 12.65 12.65 12.65 12.65' 12.65 12.65 12.65 12.65 12.65 
15 12.65 12.65 12.65 12.65 12.65 12.65 12.65 12.65 12.65 
16 12.65 12.65 12.65· 12.65 . 12.65 12.65 12.65 12.65 12.65 
17 12.65 12.65 12.65 12.65 12.65 12.65 12.65 12.65 12.65 
18 13.39 13.39 13.39 13.39 13.39 13.39 13.39 13.39 13.39 
19 13.39 13.39 13.39 13.39 13.39 13.39 13.39 13.39 13.39 
20 .. 13.39 13.39 13.39 13.39 13.39 13.39 13.39 13.39 13.39 
21 13.64 13.64 13.64 13.64 13.64 13.64 13.64 13.64 13.64 
APPENDIX "D-2"
 
HEALTH AND POOL AIDES ANNALIZED RATE SCHEDULE -- JULY 1, 2011 - JUNE 30, 2012
 
I
 
I'J
 
" I 
4% Increase on ste 
2011-2012 Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized Annualized 
Health & Pool 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 8 
Step 1 14,232 $14,825 $15,418 $16,011 $16,604
 
2
 14,232 $14,825 $15,418 $16,011 $16,604
 
3
 14,232 $14,825 $15,418 $16,011 $16,604
 
4
 14,232 $15,418$14,825 $16,011 $16,604
 
5 14,232
 $14.825 $15,418 $16,604
 
6
 
$16,011 
14,232 $14,825 $15,418 $16,011 $16,604 
14,232 $14,825 $15,418 $16,0117 $16,604
 
8
 14,489 $15,093 $15,697 $16,301 $16,904
 
9
 14,489. $16,301$15,093 $15,697 $16,904
 
10
 14,489 $15,697 $16,301 $16,904
 
11
 
$15,093 
14,489 $15,697$15,093 $16,301 $16,904 
12 . 14,489 $15,093 $15,697 $16,904
 
13 15,405
 
$16,301 
$17,330$16,047 $17,972
 
14 15,405
 
$16.688 
$16,047 $16,688 $17,330 $17,972
 
15 15,405
 $16,047 $16,688 $17,330 $17.972
 
16 15,405
 $17,330 $17,972
 
17 15,405
 
$16,688$16,047 
$16,047 $16,688 $17,330 $17,972
 
18 16,307
 $16,987 $17,666 $18,345 $19,025
 
19 16.307
 $18,345 $19,025
 
20 16,307
 
$17,666$16.987 
$18,345$17,666 $19,025$16,9.87 
16,616 $17,309 $18,001 $18,693 $19,38621 
APPENDIX "D-3"
 
MEALTH AND POOL AIDES HOURLY RATE SCHEDULE -- JULY 1, 2011 - JUNE 30, 2012
 
I 
N 
(Xl 
I 
4% increase on step 
2011-2012 Hourly Hourly Hourly Hourly. Hourly Hourly Hourly HourlY Hourlv 
Health & Pool 1146 1193.75 1241.5 1289.25 1337 
Level 6 6.25 6.5 6.75 7 7.25 7.5 7.75 . 8 
Step 1 12.42 12.42 12.42 12.42 12.42 
2 12.42 12.42 12.42 12.42 12.42 
3 12.42 12.42. 12.42 12.42 12.42 
4 12.42 12.42 12.42 12.42 12.42 
5 12.42 12.42 12.42 12.42 12:42 
6 12.42 12.42 12.42 12.42 12.42 
7 12.42 12.42 12.42 12.42 12.42 
8 12.64 12.64 12.64 12.64 12.64 
9 12.64 12.64 12.64 12.64 12.64 
10 12.64 12.64 12.64 12.64 12.64 
11 12.64 12.64 12.64 12.64 12.64 
12 12.64 12.64 12.64 12.64 12.64 
13 13.44. 13.44 13.44 13.44 13.44 
14 13.44 13.44 13.44 13.44 13.44 
15 13.44 13.44 13.44 13.44 13.44 
16 13:44 13.44 13.44 13.44 13.44 
17 13.44 13.44 13.44 13.44 13.44 
18 14.23 14.23 14.23 14.23 14.23 
19 14.23 14.23 14.23 14.23 14.23 
20 14.23 14.23 14.23 14.23 14.23 
21 14.50 14.50 14.50 14.50 14.50 
1 
APPENDIX "E" 
Greater Amsterdam SD EVicellus +.~.$5 Cooav I $0 Deductible A! 
In-Network Out-of-Network 
Benefit 
100% 100% 
. None$5 Copay 
$0 None 
None 
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APPENDIX "E" 
Greater Amsterdam so Excellus+~S5 Cooav I so Deductible 
In-Network Out-of-Network
 
Benefit 
• Coinsurance 
• Copayment 
• Deductible Levels
 
.. Coinsurance Maximum
 
. Hospital/Facility Benefits
 
Hospital ~ Inpatient
 
.. Unlimited Days Semi-private Room & Board* 
• Maternity Care*
 
.. Routine Newbom NurSery Care
 
Hospital/Facility Outpatient 
.. Ambulatory Surgery
 
.. Pre-admission Testing
 
.. Kidney Dialysis
 
Professional And Additional Health Benefits 
Physician: 
• Office Visit/Consultation 
• O1iropractic Services
 
.. Routine Pap Smear
 
• Routine Mammography Screening
 
.. Allergy Testing
 
• Allergy Injections
 
.. Second Surgical Opinion/Second Medical Opinion
 
• Pre/Post Natar Care 
• In-Hospital/In-Fadlity Physidan Services/Consultation 
• Anesthesia 
• Gynecological Visits 
Preventive:
 
.. Annual Routine Physical (1 per year)
 
.. Well-Child Care Visits/Immunizations Up To Age 19
 
.. Routine Gynecological Exam (1 per year)
 
.. Routine Eye Exam (1 per year)
 
Alcohol/Substance Abuse:
 
.. Outpati.ent Alcohol/Substance 
(60 Visits/20 For Family Therapy) 
.. Inpatient Detoxification and Treabnent of Alcohol 
and Substance Abuse (37 days)* 
• Inpatient Detoxification (7 days)* 
Mental Health: 
• Outpatient Mental Health (30 visits per year)
 
.. Inpatient Fadlity (30 days)*
 
.. Inpatient Professional (30 visits)*
 
General SeJ:Vices:
 
.. Diagnostic Machine Test 
• Diagnostic X-Ray 
100% 
$5 Copay 
$0 
Covered in Full 
Covered in Full 
Covered in Full 
Covered In Full 
Covered in Full 
Covered in Full 
$5 Copay
 
$5 Copay
 
Covered in Full
 
Covered in Full
 
$5 Copay
 
Covered in Full
 
$5 Copay
 
Covered in Full
 
Covered in Full
 
Covered in full
 
$5Copay
 
$5·Copay
 
Covered in Full
 
Covered in Full
 
$35 allowance
 
Covered in Full
 
Covered in Full
 
Covered in Full
 
Covered in FuII
 
Covered in Full
 
$25 Capay
 
Covered in Full
 
Covered in Full
 
100% 
. None 
None 
None 
Covered in Full/Ba lance Bill 
Covered in Full/Balance Bill 
Covered Iri full/Balance Bill 
Covered in FulI/Balal)ce Bill 
Covered in FuJi/Balance Bill. 
Covered in Full/Balance Bill 
Covered in Full/Balance Bill
 
Covered in Full/~Iance Bill
 
Covered in Full/Balance Bill
 
Covered In Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in full/Balance Bill
 
Not Covered
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Not Covered
 
Covered in Full/Balance Bill 
Covered in Full/Balance Bill 
Covered in Full/Balance Bill 
Covered in Full/Balance Bill 
Covered in Full/Balance Bill 
50% Coinsurance 
Covered in Full/Balance Bill 
Covered in Full/Balance Bill 
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$5 Capay I $0 Deductible Excenus.' 
In-Network Out-af-Network JL..---'--__ __ _~ -~ 
• Diagnostic Laboratory 
• Olemotherapy/Radiation 
• Ambulance (ground) 
• Ambulance (air) 
• Diabetes, Education, Equipment & Supplies 
• Hospice (210 days) 
• Home Health Care (355 visits)* 
• MRI/MRA 
• Infusion Therapy* 
• Skilled Nursing Fadlity (120 days*) 
• DME and Prosthetic Devices* 
• Short Term Therapies 
Physical Therapy, Occupational Therapy, Speech Therapy, 
Cardiac Rehab, Pulmonary Therapy 
• Family Planning 
Artifidal Insemination 
• Private Duty Nursing
 
• Speech Therapy
 
• Occupational Therapy
 
Emergency Services:
 
~ Medical Emergency/Accidental Injury
 
Other:
 
• Eye Glasses, Frames, Contact lenses
 
Covered In Full 
Covered in Full 
Covered in Full 
Covered In Full 
$5 Copay 
Cov~red in Full 
Covered in Full 
Covered in Full 
Covered in Full 
Covered in Full 
Covered in Full 
$5 Copay 
Covered In Full 
50% Coinsurance 
Covered in Full 
$5 Copay 
$5COpay 
$25 Copay per visit 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
.Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered In Full/Balance Bill
 
Covered In FuJI/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Billance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Bal~nce Bill
 
50% Coinsurance
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill
 
Covered in Full/Balance Bill 
Frames ~ •••..••...••..:...•••••..••••••••.•••.••••••••..••••.•••..•••.•..•.•••••••..••.•.••••••.•••••••••••••••••••••.•••••••••.•• $50 allowance 
lenses: Single Vision ..•••.:•.•.•..••.•••..•.••..•••:••••••.••••••••••••••••••••..•• ~................ .•.•••••••••••••••••••••••••••••••••.••••••••••..• $30 allowance
 
. Bifocal •••••.•.•.•.•••.•••••••••.••••••••.••.•••.••••••••••••.•: :••• $40 aITowance 
Trifocal •••••••.:••.••.••••••••.••••••••.•••;•••..•.•••••••.••••••.••••.•.••••••.••••••••.•••••••••.•••••••••••••••.•••.•••••••••• ~ •••••.•..••••••••••••••.•• $50 allowance 
Contact Lenses ......•••••••.••.••••••••..•••.•..•••.••:•••••••.•••••.•••••: $60 allowance . 
• Dependents to age 19; FuJI time students to age 25 
Prescription Drugs: 
• $4 GeneriC/$10 Brand 
• $0 copay fur 90 day supply at mail order 
This is a summary of benefits to be used for Comparison only. 
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